Royal University of Bhutan
Qﬂ]'q@:&ﬁ%ﬂé{’ws’] LS

College of Language and Culture Studies

Taktse

Criteria

Position Title : Electrician

Position Level :S4/PL-12

Qualification : Class 10 with 2 years Certificate (VTI) / In-service with
Certificate

Pay Scale : 14675 — 295 — 19100

Employment Category : Regular

Occupational Group  : Administrative and Technical

College : College of Language and Culture Studies, Royal University of
Bhutan, Taktse, Trongsa

Documents:

1. Copy of all academics mark sheet (Class 10, Class 12 and VTI Certificates)

2. Valid Security Clearance Certificate(must valid till at least on the last date of submission)

3. Valid Medical Certificate (must valid till at least on the last date of submission)

4. Valid Audit Clearance Certificate, If employed (must valid till at least on the last date of
submission)

5. Valid Citizen Identity Card (must valid till at least on the last date of submission)

6. No Objection Certificate, If employed

7. Relevant training certificates

8. Recommendation letters and referees contact details

9. Individuals contact number and email address

Eligibilities:

1. Bhutanese citizens

2. Have attained at least 18 years of age and not more than 45 years of age

3. Should acquire 40% in class 10 and 60% in VTI

4. In education weighting will be awarded as per: Class 10 — 40% and VTI — 60%

5. In experience weighting will be awarded as per: 5 — 10 years — 5 bonus and 10 and above

experiences — 10 bonus
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Term of References

Have the knowledge of following Roles and Responsibilities:

1. Operation, maintenance & commissioning of electrical equipment/ machines;

2. Assist the Junior Engineer on preparation of estimate & costing;

3. Maintain high, medium, low voltage transmission lines and distribution systems

4. Install, commission, repair and operate & maintain renewable energy equipment/ products/
devices and communication equipment/products/devices;

5. Carry out site survey/feasibility study on renewable energy, electrical and communication
technologies; and

6. Supervise the installation/construction site

7. Carry out any other task assigned by the supervisor

Disqualification:

1. Unclear documents will be not entertained and missing documents will not responsible by
organization;
2. Invalid documents will be not responsible for organization;
3. The applicants will be disqualified if any candidates are found with any following conviction:
a) Convicted of a criminal offence or is under investigation or prosecution for a criminal
offence; or
b) Terminated or compulsorily retired from the University, the Government, Corporation or
Projects; or
c) Adjudged medically unfit for employment by a competent medical doctor; or
d) Intentionally provides false information in the application for employment or used
fraudulent practices in the recruitment processes; or
e) Furnished fake/forged testimonials; or
f) Failed to furnish testimonials as required under the University rules.
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